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ARTICLE I - Agreement

This agreement sets forth the wages, benefits, working conditions, and rights of employee units of
the Board of Education of Hamilton County Unit 10 Schools as listed in Article 1I of this
agreement.

ARTICLE II - Recognition

The Board and the Federation agree that the following units shall be included in the bargaining
agreement: All regular full or regular part-time certified teachers employed for the full school
year, librarians, special classroom teachers, certified school nurses, counselors, and coaches who
are regular full or regular part-time certified teachers. Excluded from the bargaining agreement
are all other employees of the district. For each regularly employed full-time employee (75%) or
more of the school day, the Board shall provide health insurance and life insurance coverage as
outlined in Article IX-A. The school day is defined as a 7 hour day (7.5 hrs. - .5 hr. lunch). The
Board agrees to move a full-time employee (hired mid-year) who will have completed 50% or
more employment days by the conclusion of the school year down one step on the salary schedule
in the following school year. If employment days are less than 50% the teacher will remain at the
current step for the following school year.

ARTICLE III - Emplover Rights
All rights set forth in the Illinois School Code pertaining to employment and working conditions,
administration, supervision, reorganization, grade assignment, etc.

ARTICLE IV - Teacher Rights
All rights afforded by the Illinois School Code and those set forth herein.

A. Personnel File
Employee has the right to review his/her personnel file, and to place any rebuttal
memorandum therein. Within 72 hours after having submitted a written request, each
teacher shall have the right to review the contents of his/her personnel file. The teacher's
review of his/her file shall be in compliance with rules and regulations of the Illinois
Personnel Records Review Act, 820 ILCS 40 et. seq. The teacher, at his/her written
request, may have a Federation member present during the review of his/her personnel file.

B. Dues Deduction

The Board shall, upon the written request of an employee, withhold from the compensation
of that employee any dues, payments, or contributions payable by such employee to any
employee labor or professional organization. Under such arrangement, an amount shall be
withheld from each regular payroll period which is equal to the pro rata share of the annual
dues plus any payments or contributions and the Board shall transmit such withholdings to
the specified professional or labor organization, within ten working days from the time of
the withholding. The union shall annually certify to the District voluntary dues deduction
forms and submit to the payroll office. The Union agrees to indemnify and hold the District
harmless against any and all claims, demands, suits, errors or other forms of liability that
shall arise out of or by reason of action taken or not taken by the District for the purpose
of complying with any of the provisions of this Section.
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ARTICLE V - Working Conditions

A.

School Day

1. The regular school day for teachers shall start at 8:00 a.m. and end at 3:30 p.m.
However, the day may be extended by the building principal where deemed
necessary, but the extension shall not go beyond the hour of 4:00 p.m. It is
understood that this time limit shall not apply to specifically assigned salaried
sponsorships, teacher initiated field trips, pre-established meetings with building
principals, parent-teacher conferences, school sponsored open-houses and one
graduation and one honors ceremony. Such events are a part of the teaching
responsibilities and therefore there will be no additional compensation and teachers
will be required to attend. On the days scheduled for said Jr./Sr. High graduation,
Jr./Sr. High honors events, elementary honors events, and open houses, teachers who
will be attending shall be allowed to leave school at student dismissal times, but no
earlier than 3:00 p.m. Teachers who fail to attend their required events without prior
approval from the Superintendent will be considered absent from work without
authorization and will have their pay docked one half day of pay.

Staff Assignments

All staff assignments, including designation of head teacher duties, shall be made at least
thirty (30) days prior to the beginning of the school year except in extenuating
circumstances such as late resignations, lack of highly qualified applicants based on No
Child Left Behind as defined by the state of Illinois, and untimely deaths.

Employees involved in changes shall be consulted prior to any decision. Re-assignment
of full-time duties once the term has commenced shall not be made without teacher input,
except in the case of emergency. When a teaching assignment is changed after the school
term has begun, the teacher(s) involved will, at the Superintendent's determination, either
receive one day of release time or be paid for one day of their yearly salary under the
following conditions:

1. To be eligible, the teacher must be teaching in a grade level or in a subject matter
never taught before.

2. Will be spending 50% or more of the teaching time in the new grade level or subject
matter and/or classroom.

Class Size
The Board agrees to adopt and maintain the following policy for the duration of this
agreement.

1. When possible in grades K-3, an aide may be provided when the enrollment numbers
25 or above for more than half of the school day.

2. When possible in grades 4-6, an aide may be provided when the enrollment numbers
30 or above for more than half of the school day.

Lunch Hour

Every teacher in any attendance center where two or more teachers are employed whose
duties require attendance at the school for four or more clock hours in any school day shall
be entitled to and be allowed a duty free lunch period equal to the regular school lunch
period but not less than 30 minutes in each day.

Posting

All vacancies, except positions filled by reassignment under Article V.B or positions
offered to teachers on a recall list, shall be posted in the central office of each attendance
center as they occur. Except in cases of emergency, after consulting with the Union
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President, no vacancy shall be filled in less than ten (10) days after the first posting. The
district shall email said posting to the Union President during the summer months when
school is not in session. Teachers who provide a self-addressed stamped envelope to the
Superintendent’s office shall also receive the postings. Final selection shall be determined
by the Board of Education.

Absence

All absences are to be reported to the principal or designee. Employees unable to notify
the principal are requested to report absences to a place or person to be designated by the
Superintendent. It is the employee’s responsibility to submit proper absence form
information to the principal promptly after returning to work from an absence.

Substitution
Acquisition and assignment of substitutes is the sole responsibility of the Superintendent
or his designees. A list of available substitutes will be maintained in the central office.

e A substitute shall be hired when a music teacher is absent.
e A substitute shall be hired when the librarian is absent.

Educational Excellence Committee

Said committee shall be established that is composed of at least 8 teachers, 3 Board
members, and 2 administrators. The purpose of the committee shall be to discuss matters
of mutual interest relative to the general improvement of the employee/employer relations,
as well as educational issues. Discussions through this committee shall not constitute
negotiations nor circumvent the grievance arbitration provision of the contract.

Graduate Course Approval Form

A teacher must complete a district Graduate Course Approval Form and submit that form
to the superintendent for approval no later than twenty (20) days prior to the first day of
any such graduate level course that the employee intends to take and apply towards
movement on salary schedule.

The superintendent will either approve or deny the teacher’s request on the form and return
the form to the teacher no later than ten (10) days after receiving the form. The
Superintendent’s decision will be based on his/her discretion that the course work will
further the teacher’s instructional or administrative knowledge and skill. If the decision is
to deny, notification to the employee will be made only after consulting with the Union
President.

Employee Information

At the time of employment and each year thereafter, the employer shall furnish to each
employee a statement as to the Employee’s salary schedule placement, sick days and
personal days accumulated as of July 1%, and other pertinent information related to the
employee’s employment. Each employee shall within twenty (20) days return a signed
copy of the statement if they agree that the information is correct or contact the unit office
and request a conference for an explanation or correction of the statement. The information
contained in the statement shall be deemed correct if the employee fails to return a signed
copy or does not request a conference within twenty (20) days.

Planning Periods
1. Teachers with a planning period 8" hour may coach 8" hour sports at the high school
with no factoring in salary.

2. Teachers with an 8" hour P. E. class are permitted a planning period with no
factoring.

3. Release time necessary for any elementary teacher assigned to an 8" hour P. E. class
-6-
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at the junior high or high school shall be the responsibility of the administration at
that elementary building affected. The process of using elementary teachers in this
way is discouraged at all times when possible.

4.  Teachers shall be compensated $25.00/day if they are used as a substitute teacher
during their planning period or special period at the elementary level.

ARTICLE VI - Seniority
SENIORITY shall be defined as follows:

A.

Employees tenured prior to June 30, 2005 shall remain frozen as per the existing seniority
schedule as established by the collective bargaining agreement in affect prior to June 30M,
2005.

For employees tenured after June 30, 2005, the administration shall prepare a seniority list
of employees covered by this agreement based on the beginning date of continuous (full-
time) service. In the event of more than one employee having the same seniority, a lottery
shall determine the order of seniority.

Any employee working less than full-time (100%) who did not acquire tenure status in the
District prior to employment in the part-time position, shall not accrue seniority or tenure
and shall remain subject to dismissal as a non-tenured employee.

Any full-time tenured teacher reduced to part-time under a reduction in force or recalled to
a part-time position, shall not lose tenure status or rights and shall earn seniority on a pro-
rated basis while in the part-time position.

Continuous employment shall be defined as most recent employment of the Board of
Education regardless of status (i.e., teaching or on leave) from the first day of work in
continuous employment. If an employee covered under this agreement is given an
honorable dismissal, but returns within the next school calendar school year, that employee
shall retain his/her original date of employment for seniority rights.

Prior to November 1 of each school term, the superintendent shall post a listing of the
seniority rank of all teachers in the school district. In order to ensure the seniority of
teachers is properly calculated, the seniority posting will include the following notice to
teachers: “Each teacher shall have (20) employment days thereafter to file written objection
to his/her ranking and shall detail the alleged specific error in the ranking. Failure to make
such timely objections will be deemed as acceptance of the ranking, and the teacher cannot
thereafter challenge his/her seniority for the school term.”

On or before 75 calendar days prior to the end of each school year, the superintendent shall
provide a RIF list to the Union President and members of the Joint RIF Committee, which
RIF list shall comply with the Illinois School Code.

The administration and board of education will follow PERA and Senate Bill 7 when
considering dismissals and Reductions in Force.

ARTICLE VII - Grievance Procedure

1.

Definition

A grievance shall mean a written complaint by a member of the bargaining unit that there
has been an alleged violation, misinterpretation, or misapplication of the specific
provisions of this Agreement.

Purpose
Every employee covered by this Agreement shall have the right to present grievances in

.
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accordance with these procedures, the purpose of which is to secure, at the lowest possible
administrative level, equitable solutions to valid grievances which may arise.

Representation

The grievant has the right to representation of choice in the grievance procedure. The
grievant shall be present at all grievance discussions unless the Board, Federation, and the
grievant mutually agree that the grievant's presence is not desirable or necessary. When
the presence of the grievant at a grievance hearing is required by either party, illness or
incapacity of the grievant shall be grounds for any necessary extension of grievance
procedure time limits.

Time Limits

A grievance must be filed within ten (10) days of the occurrence of the event which gave
rise to the grievance. The number of days indicated at each step in the procedure shall be
considered as the maximum allowable to the parties and every effort shall be made to
resolve the grievance as rapidly as possible.

Procedures

The parties acknowledge that it is usually most desirable for a teacher and the teacher's
immediate supervisor to resolve problems through informal and free communications. If,
however, the informal process fails to satisfy the teacher, a grievance may be processed
in the following manner and the grievant may be accompanied by a representative of
choice:

Step One
The teacher or the Federation shall file the grievance in writing with the immediate

supervisor, who shall certify by signature the date the grievance was received. The written
grievance shall state the nature of the grievance, shall note the specific clause or clauses of
the Agreement which are applicable, and shall state the remedy requested. The supervisor
shall arrange for a meeting to take place with the grievant within ten (10) days after receipt
of the grievance. The supervisor shall make a decision on the grievance and communicate
it in writing to the grievant and the Superintendent within five (5) days of the meeting.

Step Two
In the event a grievance has not been satisfactorily resolved at Step One, the grievant may

present the grievance within ten (10) days to the Superintendent, who will follow the same
provisions as established in Step One.

Step Three
If the grievance is not satisfactorily resolved at Step Two, the grievant shall file, within ten

(10) days of receipt of the Superintendent's decision at Step Two, a request for a hearing
with the Board. The Board shall meet with the grievant within fifteen (15) days after
receipt of the request for a hearing. The Board, or their designee, shall file an answer
within ten (10) days of the hearing and communicate it in writing to the grievant and the
Superintendent.

Step Four
If the grievance is not satisfactorily resolved at Step Three, the grievance shall proceed to

binding arbitration. The Federation shall submit to the Superintendent a written request on
behalf of the Federation and the grievant to enter into binding arbitration. If a demand for
binding arbitration is not filed within twenty (20) days of receipt of the Step Three decision,
then the grievance shall be deemed withdrawn.

Arbitration proceedings shall be conducted by an arbitrator to be selected by the two parties
from a roster of arbitrators provided by the American Arbitration Association. Within
seven (7) days after the Federation requests binding arbitration, the two parties will request
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the American Arbitration Association to provide a panel of seven (7) arbitrators. Each of
the two parties will alternately strike one name at a time from the panel until only one name
shall remain. The remaining name shall be the arbitrator. Expenses for the arbitrator's
services shall be borne equally by the District and the Federation.

The decision of the arbitrator shall be final and binding on the parties. The arbitrator, in
their opinion, shall not amend, modify, nullify, ignore, or add to the provisions of the
Agreement. The arbitrator's authority shall be strictly limited to deciding only the issue or
issues presented to them in writing by the District and the Federation, and their decision
must be based solely and only upon their interpretation of the meaning or application of
the expressed relevant language of the Agreement.

Additional Items

1. Bypass - By mutual agreement, any step of the grievance procedure may be
bypassed to the level of occurrence.

2. Withdrawal - A grievance may be withdrawn at any level without establishing a
precedent.

3. Settlement - By mutual agreement, a grievance may be settled at any step without

establishing precedent.

4. Costs of Arbitration - The fees and the expenses of the arbitrator shall be shared equally
by the parties. The parties shall each be responsible for the costs of their own represen-
tation. If only one party requests the presence of a court reporter, that party shall bear the

costs of the reporter. If only one party requests the postponement of an arbitration
hearing, that party shall bear the costs of such postponement.

o Cooperation - The District and the Federation shall cooperate in the investigation of any
grievance.
6. Handling of Grievance - Any investigation or other handling or processing of any

grievances by the grievant or the Federation shall be conducted so as to result in no
interference with or interruption whatsoever of the instructional program and related
work activities of the grievant or of the District's employees.

3 Contract Expiration - A grievance arising under this contract may be processed through

the grievance procedure until resolution even after expiration of the contract.

8. Bar to Appeal - Failure of a grievant or the Federation to act on any grievance within the
prescribed time limits will act as bar to any further appeal, and an administrator's failure
to give a decision within the time limits shall permit the grievant to proceed to the next

step. Time limits may be extended by mutual agreement.

9. Other Complaints - If the Federation or any employee files any claim or complaint in any
form other than under the grievance procedure of this Agreement, then the District shall
not be required to process this same claim or set of facts through the grievance procedure.

10.  No Reprisal - No reprisal shall be taken by the District against any teacher because of the

filing or participation in a grievance.

11. Definition - When the term "days" is used in this Article, it shall be defined to mean
"days when school is in session" except that when school is not in session, it shall be
defined to mean week days.
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ARTICLE VIII - Leaves

A.

Sick Leave

For teachers that entered and paid into TRS prior to June 1, 2014, the Board shall grant to
each regularly employed teacher (75% or more) 14 days sick leave per year at full pay.
The Board shall grant to each regularly employed teacher (50% but less than 75%) 7 days
sick leave per year at the employees per diem rate of pay. Teachers working less than 50%
will not be granted any sick day leave. Regularly employed teachers (75% or more)
electing to use half (1/2) of a sick day must complete 3 ' paid hours prior to leaving from
their assigned duties or upon returning to their assigned duties.

For teachers that entered and paid into TRS on or after June 1, 2014, effective with any
new teacher employed for the 2015-2016 school year and beyond, the Board shall grant to
each regularly employed teacher (75% or more) 12 days sick leave per year at full pay.
The Board shall grant to each regularly employed teacher (50% but less than 75%) S sick
leave days per year at the employees per diem rate of pay. Teachers working less than 50%
will not be granted any sick day leave.

The unused amount shall accumulate to a maximum of 360 days.

Employees shall also be eligible to use sick leave for the birth, adoption, placement for
adoption, and the acceptance of a child in need of foster care. Employees are entitled to
use up to 30 days of paid sick leave because of the birth of a child that is not dependent on
the need to recover from childbirth. Paid sick leave because of the birth of a child may be
used absent medical certification for up to 30 working school days, which days may be
used at any time within the 12-month period following the birth of the child. The use of up
to 30 working school days of paid sick leave because of the birth of a child may not be
diminished as a result of any intervening period of nonworking days or school not being in
session, such as for summer, winter, or spring break or holidays, the may occur during the
use of the paid sick leave. For paid sick leave for adoption, placement for adoption, or the
acceptance of a child in need of foster care, the school board may require that the employee
provide evidence that the formal adoption process or the formal foster care process is
underway, and such sick leave is limited to 30 days. Paid sick leave for adoption, placement
for adoption, or the acceptance of a child in need of foster care need not be used
consecutively once the formal adoption process or the formal foster care process is
underway, and such sick leave may be used for reasons related to the formal adoption
process or the formal foster care process prior to taking custody of the child or accepting
the child in need of foster care, in addition to using such sick leave upon taking custody of
the child or accepting the child in need of foster care.

For purposes of the Section, "immediate family" shall include parents, spouse, brothers,
sisters, children, grandparents, grandparents-in-law, grandchildren, brother-in-law, sister-
in-law, parent-in-law, aunts, uncles, nieces, nephews, and legal guardians.

Sick Day Leave Incentive: Teachers who demonstrate excellent or above average
attendance shall be entitled to a one-time payment for the school year when the teacher
meets the following criteria. Teachers will be compensated at the following rate for
attendance. Payment will be made on the June 20" pay period.

Absent 0 days $300 Absent 3 days $150
Absent .5 day $275 Absent 3.5 days $100
Absent 1 day $250 Absent 4 or more days $0
Absent 1.5 days $225

Absent 2 days $200

Absent 2.5 days $175

« T0'=



lllinois Federation of Teachers No. 4148 July 1, 2022 through June 30, 2026

The “trading” of sick days for personal days will count against the sick day leave incentive.

Personal Leave

The Board shall grant each regularly employed teacher (75% or more) two (2) personal
leave days per year from year one to year fifteen of district service. Employees will be
awarded three (3) personal leave days per year from year sixteen to year twenty-five of
district service. Employees will be awarded four (4) personal leave days per year from
year twenty-six and until retirement of district service. Personal leave days may be
accumulated to a maximum of four (4). The Board shall grant to each regularly employed
teacher (50% but less than 75%) 1 day personal leave per year at the employee’s per diem
rate of pay. Teachers working less than 50% will not be granted any personal day leave.
Regularly employed teachers (75% or more) electing to use half (1/2) of a personal day
must complete 3 Y% paid hours prior to leaving from their assigned duties or upon returning
to their assigned duties.

Employees that begin a school term with 2 personal leave days will be entitled to trade two
(2) sick leave days for one (1) personal leave day and can make the trade a maximum of
two times during the school year. Employees that begin a school term with 3 personal
leave days will be entitled to trade two (2) sick leave days for one (1) personal leave day
and can make the trade one time during the school year. The trade of any sick leave for
personal leave will be subject to the following limitations/restrictions:

a. The employee must have exhausted all of his/her personal leave days (either 2 or 3 as
applicable), in order to make a trade, or

b. The employee has not exhausted all of his/her personal leave days (either 2 or 3 as
applicable), makes the trade and will be required to use all available personal leave
days consecutively. For example, an employee is given 2 personal leave days at the
start of the school year. The employee trades 4 sick leave days for 2 personal leave
days. The trade is permitted, but the employee must take all 4 personal leave days at
the same time.

¢. Under no circumstances can an employee accumulate or use more than 4 personal leave
days in a school year.

d. All other provisions of personal leave procedures shall apply.

e. The trading of sick leave days for personal leave days will count against the sick day leave
incentive.

Employees shall notify the Superintendent at least three (3) days in advance of the requested
use of personal leave days. However, the Superintendent may waive this advance notice
requirement in emergency situations. No more than 10% of the teaching staff at East Side or
the Junior/Senior High School and no more than 2 teachers at Pre-School or Dahlgren School
may use personal leave on the same day. Conflicts of more than this amount will be decided
on the basis of teachers with higher seniority receive first priority.

Personal leave shall not be used on school improvement days, teacher in-service, parent-teacher
conference, or teacher institute days. A teacher will be assessed one-half or one full dock day
as appropriate if it is absolutely necessary to be off on these days for other than qualified sick
leave, bereavement leave, or school-approved trips.

A teacher may not use a personal day before or after a designated school holiday or scheduled
school calendar break without approval by the Superintendent based on the individual merits
of the request.

Unused personal leave days shall accumulate as sick leave days in accordance with Article
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VIII, Part A. Teachers must utilize all accumulated personal leave days prior to being permitted
to take a dock in pay.

Bereavement Leave

Any full time (75% or more) teacher may be excused for whatever number of days
necessary for the funeral of his/her immediate family. Any regularly employed teacher
(50% but less than 75%) shall receive 2 days of bereavement leave per year at the
employee’s per diem rate of pay. Teachers working less than 50% will not be granted any
bereavement leave.

Regularly employed teachers (75% or more) electing to use half (1/2) of a bereavement
day must complete 3 4 paid hours prior to leaving from their assigned duties or upon
returning to their assigned duties.

Any days in excess of three (3) or (2) for eligible part-time employees will be charged to
sick leave. For purposes of this Section, “immediate family” shall include parents, spouse,
brothers, sisters, children, grandparents, grandparents-in-law, grandchildren, brother-in-
law, sister-in-law, parent-in-law, aunts, uncles, nieces, nephews, and legal guardians. In
addition, two of the three bereavement leave days for full-time employees or one of the
two bereavement leave days for part-time employees can be used for the funeral of a close
friend or a non-immediate family member not previously mentioned. No more than 10%
of the teaching staff at East Side or the Junior/Senior High School and no more than 2
teachers at the Pre-School or Dahlgren School may use bereavement leave on the same
day. Conflicts of more than this amount will be decided on the basis of teachers with higher
seniority get first priority. The three (3) days for bereavement leave will not accumulate
from year to year.

Extended Leave

Teachers may apply for extended leave of absence for a variety of reasons. An employee’s
extended leave under this contract provision, if approved, shall be considered discretionary
leave above and beyond any leave the employee is entitled to receive under state or federal
laws.

1. The following listed leaves shall be considered as extended leaves of absence under
the provisions of this Section of the Agreement:

a. Extended Medical Leave
Staff members may apply for extended medical leave for health reasons for the
remainder of a current school year. The request for such leave must be
accompanied by a statement from a physician indicating that such leave is
necessary for the physical or emotional well-being of the staff member.

b. Sabbatical Leave
The Board may grant sabbatical leaves in compliance with the School Code.

2. The following conditions shall apply to all extended leaves of absence unless
otherwise indicated:

a. A request for leave of absence shall be in writing to the Superintendent and
whenever possible should be submitted at least thirty (30) days in advance of the
leave.

b. All teachers may apply for an extended medical leave of absence, but only tenured
teachers may apply for a sabbatical.

¢. A non-tenure teacher receiving an extended leave of absence understands and
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agrees that as a condition of receiving the leave that the period of the leave will
not constitute a period of continuous employment for the purpose of attaining
tenure status. Nothing in this Section shall prohibit an employee from utilizing
accrued sick leave during any period prior to the beginning of such leave.

Granting of extended leave of absence shall be at the discretion of the Board.

Extended leaves of absence will be without pay but will not affect tenure status;
except that time on approved unpaid leave of absence will not count towards
acquiring tenure. Salary increments shall not accrue during a leave of absence
except that any teacher who has been employed for ninety (90) days or more of
the school term (year) prior to the commencement of such leave shall be entitled
to such advancement. If the leave exceeds the school term (year) in which the
leave commences, the second school term shall not be considered for step
advancement on the salary schedule.

The initial leave period shall be limited to the duration of the current school term
(year). Further extension of an extended leave of absence shall be at the discretion
of the Board.

Teachers may return from an extended leave of absence as approved by the
Superintendent; however, under normal circumstances, teachers will return either
at the beginning of the school term (year) or the beginning of the second semester.

Except as heretofore provided, accrued benefits earned at the time which the leave
begins shall be retained but no additional benefits shall accrue during the period
of the leave. Accrued benefits shall be defined to mean tenure status, accumulated
sick leave, and placement on the salary schedule.

Staff members on extended leave shall, upon written request, be permitted to
continue in the District's group health insurance program for a period of 18
months from the date the leave begins, providing the member pays the premium.

Written notice of intention to either return or resign shall be given to the
Superintendent sixty (60) days prior to the expiration of the leave. Failure to
furnish such written notice shall constitute a notice of resignation.

The Board may require, at the Board's expense, a staff member on extended leave
of absence to furnish a statement from a physician or a psychiatrist indicating
whether a staff member is capable of returning to work.

Although staff members returning from an extended leave of absence cannot be
assured of placement in the same position which they held prior to going on leave
of absence, every reasonable consideration will be given to returning them to their
former position.

Tenured staff members returning from an extended leave of absence shall be
entitled to return to the same position previously held if that position is available
or if that previous position is held by a non-tenure teacher.

Jury Duty

Staff members summoned to jury duty when school is in session shall receive full salary
during the time the member is on jury duty provided the member pays to the District the
fees received for performing jury duty service.

Staff members issued a court subpoena concerning matters relating to their employment
by the District shall be paid for each working day of required absence, providing the
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member pays to the District any witness fees received. This provision is not applicable if
the member is subpoenaed to testify under the following conditions:

1. A matter in which either the member, or any of the member's family, or any business
associate has a financial interest.

2. If the staff member is a witness against the School District, the Board of Education,
or its representatives as the result of any legal actions commenced by or on behalf of
the Illinois Federation of Teachers, the Hamilton County Federation of Teachers, its
agents or members, or as the result of any legal action arising from collective
negotiations between the parties.

Examples:

1. Not Paid:
A. Testifying at a divorce proceeding involving self or family member.

B. Testifying in injury case involving self or family member.

C. Testifying in business related litigation involving self, family
member, or business associate.

D. Testifying in a criminal case involving self or family member.

2. Paid:
A. Testifying at a divorce proceeding not involving self or family
member.

B. Testifying as a witness in an injury case not involving self or
family member.

C. Testifying in business related litigation not involving self, family
member, or business associate.

D. Testifying in a juvenile proceeding as a result of the performance
of duties.

E. Testifying in a criminal case not involving self or family member.

Special Leaves

Tenured employees shall be granted a special non-paid leave for up to and including a total
of five days over a three-year time span. Requests for such leave must be made in writing
to the Superintendent ten (10) working days in advance, except in emergencies. Special
leaves of five (5) or less days shall be approved, except in cases where it is determined by
the Superintendent in consultation with the Federation President or his/her representative
that a substitute cannot adequately fulfill the educational responsibilities of a teacher
requesting leave. A total of no more than five (5) days will be approved for the three
previous years, beginning September 1, 1983. Approval or denial of such leaves will be in
writing.

Salary and adjustments for days not worked shall be at the rate of 1/180th of the annual
pay.

Conferences and Visitations

The Superintendent may authorize professional leave for attendance of personnel at state
and regional meetings related specifically to their work area without pay deduction. The
number of absences allowable for professional leave is a value judgment on the part of the
Superintendent and is subject to budget limitations for employing substitutes and
reimbursements for travel, meals and lodging.
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Family Medical Leave Act

Teachers who have been employed for one year and are employed full time, may apply and
be entitled to leave under the Family Medical Leave Act consistent with the FMLA statute
and regulations.

ARTICLE IX - Fringe Benefits

A.

Hospitalization and Life Insurance

For the 2022-2023 through 2025-2026 contract years, the Employer shall provide 75%, up
to a maximum of $700.00 per month of the rate of individual health insurance from the
current district health insurance program at whichever tier is available that the employee
chooses to participate. The District shall provide 100% of the premium cost for a $15,000
term life insurance policy on each eligible employee and subject to carrier age restrictions.
The health and life insurance benefit is made available only to personnel working 75% or
more of the time as qualified in Article II.

An insurance committee consisting of teachers, Board members, administrators, and
support staff shall meet annually to evaluate the district's insurance program. The
committee's considerations shall include but not be limited to costs, coverage and possible
rebidding of the insurance package. The committee shall, after consultation with their
respective groups, make recommendations to the Board of Education for coverage.

Retirement Contributions

The Board agrees to tax shelter the required contribution of each teacher to the Teacher
Retirement System (TRS) as permitted by statute. The Board also agrees to pay on behalf
of each teacher nine (9) percent of the teacher’s required contribution to TRS.

Early Retirement Incentive

The Board shall recognize the service of full-time teachers who have rendered at least ten
(10) years of full-time certified service to Hamilton County Unit No. 10 and who are
eligible to receive regular retirement pension benefits through the Teachers® Retirement
System of the State of Illinois.

1.  Requirements to Qualify — To be eligible for this benefit, a teacher must comply with
all of the following requirements and limitations:

a. Must have a minimum of ten (10) years full-time certified employment in
Hamilton County Unit No. 10 before being eligible for this early
retirement incentive; and

b. Must be at least sixty (60) years of age by December 31 of the year of
retirement; or

c. Must be at least fifty-five (55) years of age by December 31 of the year of
retirement with thirty-five (35) or thirty-six (36) years of creditable service with
the Illinois Teachers Retirement System; and

d.  Must submit an irrevocable letter of resignation for retirement. As many as the
last four (4) years of an employee’s career may be included in the pre-retirement
period. An irrevocable letter of resignation establishing the date of retirement
will create and determine the length of the pre-retirement period.

2. The irrevocable letter of resignation for retirement must be filed on or before May 30
during the term of this contract. The pre-retirement period may be from 1 to 4 years
in duration depending upon when the irrevocable letter of resignation is received and
the specified effective date of retirement. Employees indicating retirement in 2023
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will have a pre-retirement period of 1 year. Employees indicating retirement in 2024
will have a pre-retirement period of 2 years. Employees indicating retirement in 2025
will have a pre-retirement period of 3 years. Employees indicating retirement in 2026
will have a pre-retirement period of 4 years.

No teacher may participate in this program unless they have sufficient service credit
with the Illinois Teachers’ Retirement System to exempt the employer from the
payment of any penalty or other additional amount, to the Teachers’ Retirement
System, including but not limited to ERO penalties and payments to fund a teacher’s
TRS annuity.

Aspects of the Plan

The teacher will remain on the salary schedule and will be paid according to the
negotiated contract.

In June, at the end of each year an employee is in the retirement plan, the District will
compare the teacher’s TRS creditable earnings to his/her previous year’s creditable
earnings. The District will pay the teacher a retirement benefit in an amount to ensure
the teachers’ TRS creditable earning increases 6% over the previous year’s TRS
creditable earnings.

For example, a teacher enters the retirement plan for one year with a retirement date
at the end of the 2022-2023 school year. In June 2022, the District will compare the
teacher’s 2022-2023 TRS creditable earnings to his/her 2021-2022 TRS creditable
earnings. The District will increase the teachers’ 2022-2023 TRS creditable earnings
in an amount to ensure it increases 6% above his/her 2021-2022 TRS creditable
earnings. The 6% will be paid over the employee’s remaining pay periods prior to
retirement.

2021-2022 TRS Creditable Earnings:
Salary: $50,000
Coaching Stipend $3.000
Total TRS Earnings  $53,000

2022-2023 TRS Creditable Earnings:
Salary $51,000
Coaching Stipend $3.300
Retirement Benefits $1.880
Total TRS Earnings:  $56,180 (Reflects 6% increase over previous
year’s earnings)

If an employee no longer performs any TRS creditable earnings work in any year the
retirement benefit is calculated, such as a stipend position, the stipend is removed from the
calculations: For example:

2021-2022 TRS Creditable Earnings:
Salary: $50,000
Coaching Stipend: _$3.000 (Removed from calculation because
not performed in the subsequent year)
Total TRS Earnings: ~ $53;000 $50,000

2022-2023 TRS Creditable Earnings:
Salary: $51,000
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Stipend: No longer performed, Stipend removed from
previous year’s calculation
Retirement Benefit: $2.000

Total TRS Earnings: ~ $53,000 (Reflects 6% increase over previous
year’s earnings)

The parties agree that if the state pension statute and/or regulations change in any
manner during the term of this contract, which statutory and/or regulatory changes
are ruled unconstitutional by final court of competent jurisdiction, that would create
a penalty or additional cost to the District for offering this retirement program to
employees or in the event the retirement benefits set forth in this section are not
grandfathered from any statutory or regulatory changes, the retirement benefits under
this section shall cease and the parties will re-open and renegotiate this retirement
program language.

A.

In the event an employee who elects this retirement incentive and subsequently
becomes ineligible to retire on the date designated in his/her irrevocable notice
because (s)he does not have sufficient years of TRS creditable service (eg.
Teacher expected to retire with 35 years of TRS service by using 2 years of
sick leave but had to use a number of sick leave days, pursuant to the School
Code, and is no longer able to turn in 2 years of sick leave credit), the Board
may allow the employee to rescind his/her retirement or the Board may move
the effective retirement date to the first date on which the employee obtains
thirty-five (35) years of creditable service (including accumulated sick leave).
The teacher will not be required to pay back any retirement benefits received,
but shall be removed from the retirement program and placed on the salary
schedule as if the teacher had never participated in the program. Moreover,
the teacher shall not be eligible to re-enter the retirement program.

Any teacher who enters the retirement program and subsequently elects and is
authorized to retire under an ERO program agrees to reimburse the District for
any monies received under this retirement program and shall forfeit any future
payments under this program. The amount the employee will be required to
reimburse is the difference between the amount of creditable earnings the
employee received under the retirement incentive program and the amount of
creditable earnings the employee would have received on the salary schedule
and stipend schedule as if the employee had never entered the retirement
program. The amount will be reimbursed through payroll deduction which will
be equally divided over the remainder of the employee’s service to the District.
Any remaining amount due will be repaid within twelve (12) months of the
employee’s final day of service.

Mileage Reimbursement

Employees who are required to use their personal vehicles in the course of their
employment or otherwise use their vehicles in the authorized service to the school district
shall be reimbursed at the rate established by Central Management Services as of July 1 of
that year. For itinerant staff members traveling from building to building, mileage
reimbursement will be calculated beginning at the building that starts the workday.

Fox Pass

Any teacher that has 20 or more years in the district upon retirement, will receive a lifetime
Fox Sports Pass to attend any home games for free. The pass is non-transferrable.
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ARTICLE X - Salaries
Pay day will be on the 5th and the 20th of each month or the last banking day prior to the 5th and
20th if either date falls on a weekend or holiday.

1L

Stipends, extra trips, additional pay, pay docks, etc., will be made on the check issued on
the 20th of the month.

Increments will be paid in equal installments on the 5th and the 20th. Lump sum increment
payments will be made on the 20th of the month.

Deductions for insurance, optional insurance, union dues, etc., will be made in equal
installments from each check received.

Employees will be afforded the opportunity to elect to take their pay in 12 (payable on the
20th of the month) or in 24 equal payments. If an employee elects to have 12 payments
rather than the 24, then the employee must so inform the Superintendent in writing at least
30 days prior to the first payment of an annual contract cycle, usually by September 5 each
year. This would require notification by August 5th of each year for teaching personnel.
Adjustments from a 12 payment to a 24 payment or the reverse thereof will only be
accommodated at the beginning of a yearly pay cycle.

A.  Employees shall be paid as follows:

For the 2022-2023 school year (Appendix A) salaries (ND) shall be paid reflecting
a 10.0% increase to Step 1, 10.5% increase to Steps 2, 10.0% increase to Step 3,
9.5% increase to Step 4, 9.0% increase to Step 5, 8.5% increase to Step 6, 8.0%
increase to Step 7, 7.5% increase to Step 8, 7.0% to increase to Step 9, 6.5%
increase to Step 10 and 5.5% increase to Step 11.

Salary lanes (BS through MS+16) shall be paid reflecting a 10% increase to Step
1, 10.5% increase to Step 2, 9% increase to Step 3, 6.5% increase to Step 4, and
5.5 % increase to Steps 5 — 17+ and Steps 18- 22.

Longevity movement will be a 5.5% increase from the previous year’s base +
longevity. (ie. $60,000 base + $500 longevity in 2021-22 — salary for 2022-2023
would be $60,500 x 5.5% = $63,827.50).

For the 2023-2024 school year (Appendix A) salaries (ND) shall be paid reflecting
a 5.0% increase for Step 1, 5.2% increase for Step 2, 5.0% increase for Steps 3-11.

Salary lanes (BS through MS+16) shall be paid reflecting a 3.5% increase to Step
1, 4.0% increase to Step 2, 4.5% increase to Step 3, 5.0% increase to Steps 4 — 17+
and Steps 18-22.

Longevity movement will be a 5.0% increase from the previous year’s salary (ie.
$63,827.50 salary in 2022-23 — salary for 2023-2024 would be $63,827.50 x 5.0%
=$67,018.88).

For the 2024-2025 school year (Appendix A) salaries (ND) shall be paid reflecting
a 3.5% increase for Step 1, 4.0% increase for Steps 2 — 11.

Salary lanes (BS through MS+16) shall be paid reflecting a 3.5% increase to Step
1, 4.0% increase to Step 2 — 17 and 18-21. 4.5% increase to Steps 17+ and 22.

Longevity movement will be a 4.0% increase from the previous year’s salary (ie.
$67.018.88 salary in 2023-24 — salary for 2024-2025 would be $67,018.88 x 4.0%
=$69,699.64).
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For the 2025-2026 school year (Appendix A) salaries (ND) shall be paid reflecting
a 2.5% increase for Step 1, 3.0% increase for Steps 2, and 3.5% increase for Steps
3-11.

Salary lanes (BS through MS+16) shall be paid reflecting a 2.5% increase to Step
1, 3.0% increase to Step 2, and 3.5% increase to Steps 3 — 17+ and 18-22.

Longevity movement will be a 3.5% increase from the previous year’s salary (ie.
$69,699.64 salary in 2024-25 — salary for 2025-2026 would be $69,699.64 x 3.5%
=$72,139.12).

Employees shall be paid for their extra-curricular activities or work beyond their
tasks or duties as per the 2022-2023 through 2025-2026 extra duty schedule as
identified as Appendix B for the duration of this contract. The extra-curricular
longevity shall be capped at the accumulation of 10 points as per the established
factoring formula. Longevity movement will be allowed in the 2022-2023 through
2025-2026 contract year for eligible employees.

Part-time employees will be paid a prorated salary based on his/her percentage of
employment. For example, a part-time teacher employed 50% of the workday will
be paid 50% of the stated salary on the negotiated salary schedule for full-time
employees. Part-time employees will be eligible to move one step on the salary
schedule after the part-time employee has worked the equivalent of one full year. For
example, a part-time teacher employed on a 50% work schedule will not be eligible
to move one step on the salary schedule until completing two years of part-time
employment. However, part-time teachers will not be eligible for a step movement
in any year in which full-time teachers are not provided a step movement on the salary
schedule.

Teachers who start employment in the District for the 2014-2015 school year, and
teachers starting employment in the District in subsequent school years, will be
placed on the appropriate step of the salary schedule based on their previous years of
full-time certified teaching experience in the State of Illinois, private schools or other
states, but the Superintendent, at his discretion, may limit the number of years of
previous teaching experience granted to a teacher for salary schedule placement
based on, but not limited to, the following factors:

a. The financial needs of the District;

b. The teacher’s previous experience in teaching the position for which he/she
was employed;

¢. The number of available applicants for the position to be filled;

The District agrees that it will not, under any circumstances, place a teacher on the
salary schedule at a step that exceeds the teacher’s previous total full-time years of
teaching service. For example, a teacher with 10 full-time years of previous teaching
experience cannot be placed on the salary schedule above step 10, but could be placed
at any step less than step 10 in accordance with paragraph D, above.

Column/horizontal movement, so as to determine placement on the salary schedule,
will be based on written documentation on file in the Unit Office including certified
transcripts or official university documentation that verify degrees and hours attained
as of the first teacher attendance day of the school year. Movement will only be
accommodated at the beginning of the yearly pay cycle.

Concessions teacher supervisors shall be compensated at a rate of $25.00/one or two
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game event, $40.00 three game event, and $50.00/if game events are in both Jr. and
Sr. High gyms. Class sponsor/concession workers: The District can use teacher
volunteers or the District can assign the duties to individuals outside the bargaining
unit.

ARTICLE XI - Bargaining Guarantees

A. No Strike Clause
During the term of this Agreement and any extension thereof, no employee covered by this
Agreement and any extension thereof, nor the Federation, nor any person acting on behalf
of the Federation shall ever at any time engage in, authorize, or instigate any strike,
slowdown, or other refusal to render full and complete services to the Board, or any activity
whatsoever which would disrupt in any manner in whole or in part the operation of the
School District.

B. Waiver of Additional Bargaining
The parties each voluntarily and unqualifiedly waive any rights which might otherwise
exist under law to negotiate over any matter during the term of the Agreement, and each
agrees that the other shall not be obligated to bargain collectively during the term of this
agreement. Subject matters not referred to in this Agreement or statutes applicable to
matters covered by this Agreement shall not be considered as part of the Agreement and
remain exclusive Board and/or Administration prerogatives.

ARTICLE XII - ERO

In the event that ERO is reinstated, the District will permit ERO eligible employees to exercise
ERO, but may limit the number of ERO retirements per fiscal year to no more than one (1) for
those eligible for ERO. If the number of teachers applying for ERO retirement exceeds the limit
of one (1), seniority in the service of the District will be used to determine which teacher is
permitted to retire under ERO.

ARTICLE XIII - Terms of Agreement
Effective Date: July 1, 2022

Termination: Last day of 2025-2026 School Year W
Board Presiden% g on PyC£ident
Q‘r\(}en(\\ W\QW]& IS %&ML&,&“LH

Board S’Lécretaly Union Secretary
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Appendix A

2022-2023 Salary Schedule

Non Degree | Non Degree BS+16 with MS+8 with MS+16 with
Years Base with TRS BS Base | BS with TRS | B5+16 Base TRS MS Base |MS with TRS| MS+8 Base TRS MS+16 Base TRS
1 34,734.63 | 38,169.92 | 36,845.40 | 40,489.45 | 37,231.65 40,913.90 | 39,117.84 | 42,986.63 | 39,797.47 | 43,733.48 40,475.61 | 44,478.69
2 34,892.52 | 38,343.43 | 37,012.88 | 40,673.49 | 37,400.88 41,099.86 | 39,295.65 | 43,182.03 | 39,978.37 | 43,932.27 40,659.59 | 44,680.86
3 35,032.55 | 38,497.30 | 37,387.13 | 41,084.75 37,772.79 | 41,508.56 | 39,790.19 | 43,725.48 | 40,462.20 44,463.95 | 41,134.17 | 45,202.38 =
4 35,166.86 | 38,644.90 | 37,715.19 | 41,445.26 38,105.06 | 41,873.69 | 40,289.26 | 44,273.91 | 40,979.16 45,032.04 | 41,660.37 | 45,780.62 p
5 35,301.48 | 38,792.83 | 38,211.03 | 41,990.14 | 38,601.53 42,419.26 | 40,907.35 | 44,953.13 | 41,586.49 45,699.44 | 42,265.58 | 46,445.69 o)
6 35,428.95 | 38,932.91 | 39,068.18 | 42,932.06 | 39,451.54 43,353.34 | 41,898.04 | 46,041.80 | 42,580.01 | 46,791.22 43,256.24 | 47,53433 |
7 35,553.78 | 39,070.08 | 39,918.14 | 43,866.08 | 40,307.22 44,293.64 | 42,891.57 | 47,133.59 | 43,570.67 | 47,879.85 44,249.78 | 48,626.13 B
8 35,680.30 | 39,209.12 | 40,770.98 | 44,803.27 | 41,157.20 45,227.69 | 43,886.55 | 48,226.97 | 44,567.10 | 48,974.83 45,246.20 | 49,721.08 B,
9 35,801.20 | 39,341.97 | 41,623.78 | 45,740.41 | 42,010.04 46,164.87 | 44,878.65 | 49,317.19 | 45,560.64 50,066.63 | 46,236.89 | 50,809.76 5‘{
10 35,919.46 | 39,471.93 | 42,475.20 | 46,676.04 | 42,862.86 47,102.04 | 45,872.20 | 50,409.01 | 46,551.31 51,155.28 | 47,230.41 | 51,901.54 ?Dr
11 36,942.15 | 40,595.77 | 43,326.60 | 47,611.64 43,715.69 | 48,039.22 | 46,867.17 | 51,502.38 | 47,546.28 52,248.65 | 48,222.49 | 52,991.74 ¢
12 - - 44,183.76 | 48,553.58 | 44,567.10 [ 48,974.83 | 47,857.81 | 52,591.00 | 48,536.94 | 53,337.29 | 49,216.03 54,083.54 ¢
13 - - 45,032.27 | 49,486.01 | 45,418.50 [ 49,910.44 | 48,852.79 53,684.38 | 49,534.78 | 54,433.82 | 50,208.15 55,173.79 &
14 - - 45,880.80 | 50,418.46 | 46,271.33 | 50,847.61 | 49,849.20 54,779.34 | 50,525.44 | 55,522.46 | 51,203.10 | 56,267.14 P
15 - - 46,727.88 | 51,349.31 | 47,118.40 | 51,778.46 | 50,842.86 55,871.27 | 51,519.00 | 56,614.28 | 52,196.66 57,358.96 &
16 - - 47,580.74 | 52,286.52 | 47,966.13 | 52,710.03 | 51,839.13 56,966.07 | 52,513.95| 57,707.63 | 53,191.64 58,452.35
17 - - 49,509.27 | 54,405.79 | 49,898.36 | 54,833.36 | 52,829.83 58,054.75 | 53,507.50 | 58,799.45 | 54,186.61 59,545.72 '3
17+ - - 51,872.50 | 57,002.74 | 52,260.87 | 57,429.52 - - - - - - X
18 - - - - - - 53,824.79 | 59,148.12 | 54,502.46 | 59,892.81 | 55,178.72 60,635.95 §>
19 - - = - - - 54,878.64 | 60,306.19 | 55,554.88 | 61,049.31 | 56,234.00 61,795.60 F
20 - - - - - - 55,869.32 | 61,394.85 | 56,549.85 | 62,142.69 | 57,228.95 62,888.95 ‘—
21 - - - - - - 58,104.09 | 63,850.64 | 58,811.84 | 64,628.39 | 59,518.11 65,404.51 I8
22 - - - - 2 - 60,718.77 | 66,723.92 | 61,458.37 | 67,536.66 62,196.43 68,347.72“,:3

N
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Appendix A

2023-2024 Salary Schedule

Non Degree | Non Degree BS+16 with MS+8 with MS+16 with
Years Base with TRS BS Base BS with TRS | BS+16 Base TRS MS Base |MS with TRS| MS+8 Base TRS MS+16 Base TRS
1 36,471.36 | 40,078.41 | 38,134.99 | 41,906.58 | 38534.76 | 42,345.89 | 40,486.96 | 44,4391.16 41,190.38 | 45,264.15 | 41,892.26 | 46,035.45
2 36,540.83 | 40,154.75 | 38,319.22 | 42,109.03 | 38,720.92 | 42,550.46 | 40,682.55 44,706.09 | 41,389.37 | 45,482.82 | 42,094.63 | 46,257.83
3 36,637.15 | 40,260.60 | 38,678.46 | 42,503.80 | 39,083.92 | 42,949.36 | 41,063.95 4512522 | 41,777.40 | 45,909.23 | 42,489.27 | 46,691.50 §
4 36,784.18 | 40,422.17 | 39,256.49 | 43,139.00 | 39,661.43 | 43,583.99 | 41,779.70 4591175 | 42,485.31 | 46,687.15 | 43,190.88 | 47,462.50 2
5 36,925.20 | 40,577.14 | 39,600.95 | 43,517.52 | 40,010.31 | 43,967.37 | 42,303.72 46,487.60 | 43,028.12 | 47,283.64 | 43,743.39 | 48,069.66 |
6 37,066.55 | 40,732.47 | 40,121.58 | 44,089.64 | 40,531.61 | 44,540.23 | 42,952.72 | 47,200.79 43665.81 | 47,984.40 | 44,378.86 | 48,767.97 |
7 37,0040 | 40,879.56 | 41,021.59 | 45,078.67 | 41,424.12 | 4552101 | 43,992.54 48,343.89 | 44,709.01 | 49,130.78 | 45,419.05| 49,911.04 >
8 3733147 | 41,023.59 | 41,914.05| 46,059.39 | 42,322.58 | 46,508.33 | 45,036.15 49,490.27 | 45,749.20 | 50,273.84 | 46,462.27 | 51,057.43 b,
9 3746432 | 41,169.58 | 42,809.53 | 47,043.44 | 43,215.06 | 47,489.07 | 46,080.88 50,638.33 | 46,795.46 | 51,423.58 | 47,508.51 | 52,207.15 3
10 37,591.26 | 41,309.07 | 43,704.97 | 48,027.44 | 44,110.54 | 48/473.12 | 47,122.58 51,783.05 | 47,838.67 | 52,569.96 | 48,548.73 | 53,350.25 3
11 37,715.43 | 41,44552 | 44,598.96 | 49,009.84 | 45,006.00 | 49,457.14 | 48,165.81 52,929.46 | 48,878.88 | 53,713.05 | 49,591.93 | 54,496.62 ¥
12 = ~ | 4549293 | 49,992.23 | 4590147 [ 5044117 | 49,210.53 | 54,077.50 | 49,923.59 54,861.08 | 50,633.61 | 5564132 ¢
13 - ~ | 46,392.95 | 50,981.26 | 46,795.46 | 51,423.58 | 50,250.70 | 55,220.54 | 50,963.79 56,004.16 | 51,676.83°| 56,787.72 &
14 - ~ | 47,283.88 | 51,960.30 | 47,689.43 | 52,405.96 | 51,295.43 | 56,368.60 | 52,011.52 57,155.51 | 52,718.56 | 57,932.48 {
15 - ~ | a8,174.84 | 52,939.38 | 48,584.90 | 53,390.00 | 52,341.66 | 57,518.30 | 53,051.71 58,298.58 | 53,763.26 | 59,080.50 %
16 = ~ | 49,064.27 | 53,916.78 | 49,474.32 | 54,367.38 | 53,385.00 | 58,664.83 | 54,094.95 59,444.99 | 54,806.49 | 60,226.917
17 2 ~ | 49,959.78 | 54,900.85 | 50,364.44 | 5534553 | 54,431.09 [ 59,814.38 | 55,139.65 60,503.02 | 55851.22 | 61,374.96 §
17+ - _ | s51,984.73 | 57,126.07 | 52,393.28 | 57,575.03 . - < - . = &
18 = - E - - ~ | 5547132 | 60,957.49 | 56,182.88 | 61,739.42 | 56,895.94 | 62,523.01 8
19 = . - = - - | 56,516.03 | 62,105.52 | 57,227.58 | 62,887.44 | 57,937.66 63,667.75 %
20 - s . - - - | 57,622.57 | 63,321.50 | 58332.62 | 64,101.77 | 59,045.70 | 64,885.38 g
21 - - - - - ~ | 5866279 | 64,464.60 | 59,377.34 | 65,249.82 | 60,090.40 | 66,033.404
22 = - . . - - | 61,009.29 | 67,043.17 | 61,752.43 | 67,859.81 | 62,494.02 68,674.747]
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TRS Rate is 1.098901

Appendix A

2024-2025 Salary Schedule

Non Degree | Non Degree BS+16 with MS+8 with MS+16 with
Years Base with TRS BS Base BS with TRS | BS+16 Base TRS MS Base |MS with TRS| MS+8 Base TRS MS+16 Base TRS
1 37,747.86 | 41,481.16 | 39,469.71 | 43,373.30 | 39,883.48 | 43,828.00 41,904.00 | 46,048.35 | 42,632.04 | 46,848.39 | 43,358.49 | 47,646.69
2 37,930.21 41,681.55 39,660.39 43,582.84 40,076.15 44,039.72 42,106.44 46,270.81 42,838.00 47,074.72 43,567.95 47,876.86
3 38,002.46 | 41,760.94 | 39,851.99 | 43,793.39 | 40,269.76 | 44,252.48 42,309.85 | 46,494.34 | 43,044.94 | 47,302.13 | 43,778.42 | 48,108.15 ?
4 38,102.64 | 41,871.03 | 40,225.60 | 44,203.95 | 40,647.28 | 44,667.34 | 42,706.51 46,930.23 | 43,448.50 | 47,745.60 | 44,188.84 | 48,559.16 &
5 38,255.55 | 42,039.06 | 40,826.75 | 44,864.56 | 41,247.89 | 45,327.35| 43,450.89 47,748.23 | 44,184.72 | 48,554.63 | 44,918.52 [ 49,361.01 g
6 38,402.21 | 42,200.23 | 41,184.99 | 45,258.23 | 41,610.72 | 45,726.06 | 43,995.87 48,347.11 | 44,749.24 | 49,174.98 | 45,493.13 | 45,952.45 g
7 38,549.21 | 42,361.77 | 41,726.44 | 45,853.23 | 42,152.87 | 46,321.83 | 44,670.83 49,088.82 | 45,412.44 | 49,903.78 | 46,154.01 | 50,718.69 §'
8 38,688.42 | 42,514.74 | 42,662.45 | 46,881.81 | 43,081.08 [ 47,341.84 | 45,752.66 50,277.64 | 46,497.37 | 51,096.01 | 47,235.81 | 51,907.48 |S,
9 38,824.73 | 42,664.53 | 43,590.61 | 47,901.76 | 44,015.48 | 48,368.65 46,837.60 | 51,469.89 | 47,579.17 | 52,284.80 | 48,320.76 | 53,099.73 §
10 38,962.89 | 42,816.36 | 44,521.91 | 48,925.17 | 44,943.66 | 49,388.63 47,924.12 | 52,663.86 | 48,667.28 | 53,480.52 | 49,408.85 | 54,295.43 %
11 39,094.91 | 42,961.44 | 45,453.17 | 49,948.53 | 45,874.96 | 50,412.04 | 49,007.48 53,854.37 | 49,752.22 | 54,672.76 | 50,490.68 | 55,484.26 |&
12 - - 46,382.92 | 50,970.24 | 46,806.24| 51,435.42 | 50,092.44 | 55,046.63 50,834.04 | 55,861.58 | 51,575.61 | 56,676.49 _g
13 - - 47,312.65 | 51,991.92 | 47,737.53 | 52,458.82 | 51,178.95| 56,240.60 51,920.53 | 57,055.52 | 52,658.95 | 57,866.97 E
14 - - 48,248.67 | 53,020.51 | 48,667.28 | 53,480.52 | 52,260.73 | 57,429.37 53,002.34 | 58,244.32 | 53,743.90 | 59,059.23 |®
15 - - 49,175.24 | 54,038.72 | 49,597.01 [ 54,502.20 | 53,347.25| 58,623.35 54,091.98 | 59,441.73 | 54,827.30 | 60,249.77 <
16 - - 50,101.83 | 55,056.95 | 50,528.30 | 55,525.60 | 54,435.33 | 59,819.04 55,173.78 | 60,630.52 | 55,913.79 | 61,443.72 3
17 - - 51,026.84 | 56,073.45 | 51,453.29 | 56,542.07 | 55,520.40 | 61,011.42 | 56,258.75 61,822.80 | 56,998.75 | 62,635.98 |3
17+ - - 52,207.97 | 57,371.39 | 52,630.84 | 57,836.08 - - - - - - e
18 - - - - - - 56,608.33 | 62,206.95 | 57,345.24 | 63,016.74 | 58,085.27 | 63,829.96 3]
19 - - - - - - 57,690.17 | 63,395.79 | 58,430.20 | 64,209.01 | 59,171.78 | 65,023.93 =
20 - - - - - - 58,776.67 | 64,589.74 | 59,516.68 | 65,402.94 | 60,255.17 | 66,214.47 |
21 - - - - - - 59,927.47 | 65,854.36 | 60,665.92 | 66,665.84 | 61,407.53 67,480.80 |,
22 - - - - - - 61,302.62 | 67,365.51 | 62,049.32 | 68,186.06 | 62,794.47 | 69,004.91
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TRS Rate is 1.098901

Appendix A

2025-2026 Salary Schedule

Non Degree | Non Degree BS+16 with MS+8 with MS+16 with
Years Base with TRS BS Base | BS with TRS | BS+16 Base TRS MS Base |MS with TRS| MS+8 Base TRS MS+16 Base TRS

1 38,691.56 | 42,518.19 | 40,456.45 | 44,457.63 | 40,880.57 | 44,923.70 | 42,951.60 | 47,199.56.| 43,697.84 | 48,019.60 | 44,442.45| 48,837.85

2 38,880.30 42,725.60 40,653.80 44,674.50 41,079.98 45,142.83 43,161.12 47,429.80 43,911.00 48,253.84 44,659.24 49,076.08
3 39,257.77 43,140.40 41,048.50 45,108.24 41,478.82 45,581.12 43,580.17 47,890.29 44,337.33 48,722.34 45,092.83 49,552.562‘
4 39,332.55 | 43,222.58 | 41,246.81 | 45,326.16 | 41,679.20 | 45,801.31 | 43,790.69 | 48,121.63 | 44,551.51 | 48,957.70 | 45,310.66 49,791.939
5 39,436.23 | 43,336.51 | 41,633.50 | 45,751.09 | 42,069.93 | 46,230.69 | 44,201.24 | 48,572.79 | 44,969.20 | 49,416.70 | 45,735.45 50,258.7355'
6 39,594.49 | 43,510.42 | 42,255.69 | 46,434.82 | 42,691.57 | 46,913.81 | 44,971.67 | 49,419.41 | 45,731.19 | 50,254.05 | 46,490.67 51,088.643
7 39,746.29 | 43,677.24 | 42,626.46 | 46,842.26 | 43,067.10 | 47,326.48 | 45,535.73 | 50,039.26 | 46,315.46 | 50,896.11 | 47,085.39 51,742.18§
8 39,898.43 43,844.42 43,186.87 47,458.09 43,628.22 47,943.09 46,234.31 50,806.93 47,001.88 51,650.41 47,769.40 52,493.849
9 40,042.51 44,002.75 44,155.64 48,522.68 44,588.92 48,998.81 47,354.00 52,037.36 48,124.78 52,884.37 48,889.06 53,724.243
10 40,183.60 44,157.80 45,116.28 49,578.33 45,556.02 50,061.56 48,476.92 53,271.34 49,244.44 54,114.76 50,011.99 54,958.23(3
11 40,326.59 44,314.93 46,080.18 50,637.56 46,516.69 51,117.24 49,601.46 54,507.09 50,370.63 55,352.34 51,138.16 56,195.78%)
12 - - 47,044.03 51,696.73 47,480.58 52,176.46 50,722.74 55,739.27 51,493.55 56,586.31 52,257.85 57,426.20!5
13 - - 48,006.32 52,754.19 48,444.46 53,235.67 51,845.68 56,973.27 52,613.23 57,816.73 53,380.76 58,660.174
14 - - 48,968.59 | 53,811.63 | 49,408.34 | 54,294.87 | 52,970.21 | 58,209.02 | 53,737.75 | 59,052.47 | 54,502.01 | 59,892.3 13
15 - - 49,937.37 54,876.23 50,370.63 55,352.34 54,089.86 59,439.40 54,857.42 60,282.87 55,624.94 61,126.305
16 = - 50,896.37 55,930.07 51,332.91 56,409.79 55,214.40 60,675.16 55,985.20 61,522.19 56,746.26 62,358.52
17 - - 51,855.39 56,983.94 52,296.79 57,468.99 56,340.57 61,912.71 57,104.86 62,752.59 57,870.77 63,594.25N
17+ - - 52,812.78 58,036.02 53,254.16 58,521.05 - - - - = -3
18 = - 5 = . = 57,463.61 63,146.82 58,227.81 63,986.60 58,993.71 64,828.25;
19 - - - - - - 58,589.62 | 64,384.19 | 59,352.32 | 65,222.32 | 60,118.25 | 66,064.017
20 - - - - - - 59,709.33 | 65,614.64 | 60,475.26 | 66,456.32 | 61,242.79 | 67,299.763
21 - - - - - - 60,833.85 | 66,850.38 | 61,599.76 | 67,692.04 | 62,364.10 | 68,531.974
22 - - - - - - 62,024.93 | 68,159.26 | 62,789.23 | 68,999.15 | 63,556.79 | 69,842.62N
N
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lllinois Federation of Teachers No. 4148 July 1, 2022 through June 30, 2026
APPENDIX B (Page 1 of 3)

EXTRA-DUTY INCREMENTS

SALARY SCHEDULE

Activity/Sport 2022-2023 through 2025-2026
High School Cheerleading 2.837.77
High School Head Football 5.523.34
High School Football - 1st Asst. 4,080.08
High School Football - Asst. 3,799.96
High School Football - Asst. 3,799.96
High School Boys Basketball 5.474.61
High School Boys Basketball - Asst. 4,768.21
High School Boys Frosh Basketball 3,815.79
High School Girls Basketball 5,474.61
High School Girls Basketball - Asst. 4,768.21
High School Girls Frosh Basketball 3,815.79
High School Girls Volleyball 4,204.91
High School Girls Volleyball - Asst. 2,965.66
High School Girls Frosh Volleyball 2.387.15
High School Baseball 3,055.22
High School Baseball - Asst. 2,044.92
High School Softball 3,0585.22
High School Softball - Asst. 2,044.92
High School Track 3,215.34
High School Track - Asst. 1,960.87
High School Track - Asst. 1,705.10
High School Track - Asst. 852.57
High School Track - Asst. 852.57
High School Boys Cross Country 1,522.42
High School Girls Cross Country 1,522.42
High School Yearbook 3,629.44
High School Freshman Class Sponsor (1) 324.64
High School Sophomore Class Sponsor (1) 324.64
High School Junior Class Sponsor (1) 324.64
High School Senior Class Sponsor (3) (no trip) 324.64
High School Senior Class Sponsor (trip planned) 541.06
High School Senior Class Trip (chaperone) 216.42
High School Drama 2,837.77
High School Drama - Asst. 1,100.00
High School Band 3,391.64
High School Summer Band 591.30
High School Scholastic Bowl 2,040.04
High School Scholastic Bowl 2.040.04
High School Golf 1,750.78
High School Golf - Asst. 1,200.00
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lllinois Federation of Teachers No. 4148 July 1, 2022 through June 30, 2026

APPENDIX B (Page 2 of 3)

EXTRA-DUTY INCREMENTS
SALARY SCHEDULE

Activity/Sport 2022-2023 through 2025-2026
High School Director of Sporting Clays 2,346.05
High School Flag Corps 730.77
High School Math Club 779.48
High School Student Council (Prom) 1,344.64
Junior High Cheerleading 1,533.69
Junior High Baseball 1,988.89
Junior High Softball 1,988.89
Junior High Boys Track 1,449.66
Junior High Girls Track 1,449.66
Junior High Volleyball 1,449.66
Junior High Boys Basketball 2,965.66
Junior High Boys Basketball - Asst. 2,390.80
Junior High Girls Basketball 2,965.66
Junior High Girls Basketball - Asst. 2,390.80
Junior High Drama 1,260.57
Junior High Band 2,307.98
Junior High Summer Band 578.52
Junior High Scholastic Bowl 2,040.04
Junior High Math Counts 779.48
Pre-K - 6th Head Teacher -
4th - 6th Elementary Basketball Coordinator 1,217.94

Detention & Tutoring Supervisory Duties - $25.00 per one hour session
Saturday School Supervisory Duties - $25.00 per hour
*PBIS Coach Per Building - $25.00/hr. for post school day work

*RtI Coach Per Building -

$25.00/hr. for post school day work

*PBIS and Rtl Committee Member - $20.00/hr. for post school day work

*Committee members and coaches will be appointed by and monitored by building
principals at the Jr. High School, Sr. High School, East Side School, Dahlgren School,
and Pre-School as appropriate for PBIS and Rtl
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lllinois Federation of Teachers No. 4148 July 1, 2022 through June 30, 2026

APPENDIX B (Page 3 of 3)

Release time necessary for any elementary teacher assigned to an 8" hour P. E. class at the junior
high or high school shall be the responsibility of the administration at that elementary building
affected. The process of using elementary teachers in this way is discouraged at all times when

possible.

NOTE:

Longevity raises are computed by allowing one point for each two years of service
(within sport or discipline) in Hamilton County Unit No. 10 and %2 point for each
two years of service outside of Hamilton County Unit No. 10. The total points
accumulated are then multiplied by 2.33 percent. That percentage represents the
longevity factor. The longevity percentage is then applied to the base salary for the
particular position. Extra-curricular longevity shall be capped at the accumulation
of 10 points as per the established factoring formula.

EXTRA-DUTY PAYMENT SCHEDULE

All extra-duty compensation will be paid during or after an employee provides the contracted
services. Employees receiving extra duty stipends may choose one of the following three
compensation schedules for each extra-duty assignment:

1.

2.

Full pay on the first regular payroll date after completion of the activity.

Pro-rated pay on each payroll commencing with the first regular payroll after
services are initiated through the balance of each regular payroll until the end of the
fiscal year (June).

Pro-rated pay on each payroll commencing with the first regular payroll after
services are initiated through to the first regular payroll after services are
completed.

Compensation for working at special events will be paid on the next payroll after submission and
approval of proper forms.
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